PPWC

Carrier:	“employee shall mean a person who is resident in Canada and employed on the permanent, active staff of the employer if customary employment with the employer is for 20 or more hours per week or 50% of the full time hours listed below:
 
ii) 35 to 37.5 hours per week for members of the PPWC, Local 26


Permanent, active staff shall include seasonal, on going sessional, regular and non regular, part time and short term and employees on approved leaves of absence.

Under PPWC Collective Agreement:
	Regular employee – past probation and employed on a continuous basis from year 	to year.
	Full time employee – full time (35 to 37.5 hours respectively), 12 months of the 	year.	
	Part time employee – employed less than 37.5 or 35 hours per week, 12 months of 	the year.
	Sessional employee – either full time or part time who is employed on a 	continuous basis for a specified periof of time each year.	
	Temporary employee – employee hired on an intermittent basis for a specific term 	or not more than six months. This term maybe extended by mutual agreement 	between the employer and union.
	On call employee – 

Bottom Line: If PPWC employee holds a contract (outside of on call/casual) and the contract is for greater than three months then that employee will become eligible for benefits. Becoming eligible for benefits and benefit effective date are two different things.

